Recruitment policy
Academy for kids aims to ensure that individuals are recruited, selected, trained and promoted on the basis of job skill requirements.  Vacancies are advertised in local newspapers, nursery world magazine, national newspapers, teacher training colleges and local job centres. 

A detailed CV must be supplied and an application form to be completed.  Before commencement of employment applicants must provide two references.  At least one must be work related from the last employer or college tutor and the other one can be a character reference from a professional person.

Applicants are short listed in line with the nursery’s equal opportunity policy, according to qualifications, experience, and periods of employment, position held and references.  All short listed applicants will be requested to bring evidence of qualifications, experience and identity to the interview.

Applicants must have experience and a qualification in childcare or be willing to undertake training.  Confirmation of the post is pending satisfactory references and the CRB check.  A job description is provided prior to the commencement of employment.

Upon commencement of employment a contract outlining the grievance procedure, the probationary period of employment and an induction pack is given to staff.

It is essential that all staff is aware of and follow the nursery policies and procedures. Within the first week of employment to become familiar with the nurseries policies and procedures. The manager carries out staff appraisals every 6 months and regular supervisions.  
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