Procedure for racial harassment
Introduction

We have the duty to create and implement strategies in the nursery to prevent and address racism.  Such strategies include that the nursery will record all racist incidents and that all recorded incidents are reported to the children’s parents/carers, and when appropriate to the registering authority.  Parents have a right to know when racism occurs and what actions the nursery will take to tackle it.

Procedure

All staff in the nursery should be constantly aware of any racial harassment taking place.  They must intervene firmly and quickly to prevent all forms of racial harassment.  Any allegation should be taken seriously and reported to the manager who then informs the provider,   Mrs. Bekos immediately.
Each incident will be investigated and recorded in detail as accurately as possible. These records should be available for inspection by staff, inspectors and parents directly involved with the case where appropriate.

The manager is responsible for ensuring that incidents are handled appropriately and sensitively and entered in the record book.  Any pattern of behaviour should be indicated.  Perpetrator/victims initials may be used in the record book as information on individuals is confidential to the nursery.
Where an allegation is substantiated following an investigation, the parents of the children who are perpetrators and victims should be informed of the incident and of the outcome.
Continued racial harassment may lead to exclusion but such steps should only be taken when other strategies have failed to modify behaviour.

Staff found to be perpetrators must be reported immediately to the manager the incident will be investigated and appropriate action will be taken.
These steps are also relevant to staff, adults and visitors to the nursery, who are also to be protected from racial harassment.
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